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2018 Highlights
• New funding agreement for 2019-2021 conﬁrmed
• New agreement with RACGP with regards PEP in Eastern Victoria
• EV achievements in RAP targets
• Developments in research and quality assurance
• EV Awards Launched
• EV Shared Values Launched
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9 New Practices
207 Total Practices

Total Registrars in Training*

122

243

Rural

General

114
Registrars fellowed in 2018

365 Total
AGPT Selection 2019 cohort

492

Total Supervisors

62

New Supervisors

36 Rural

80 General
(*as at August 2018)
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Chief Executive Oﬃcer & Chairman’s Report

Neil Greenaway,
Chair, EV Board

David Glasson,
CEO

Our organisation fulﬁlled a number of important milestones
during 2018.
Firstly, we were supported with a new funding agreement
to deliver the Australian General Practice Training
program. This Commonwealth funded program provides
the centrepiece of our activity, enabling EV to deliver
quality education and education to our registrars across
Eastern Victoria. We appreciate the ongoing support of the
Commonwealth in recognising EV as the education and
training provider for GP training.
During the year we also entered into a funding agreement
with the Royal Australian College of General Practitioners
(RACGP) to deliver the Practice Experience Program (PEP)
in our region. Due to commence in early 2019, the PEP
will initially see approximately forty non-vocationally
registered participants provided with education, assessment
and mentoring support. This program has been designed
to provide an extra level of support to those who are
undertaking assessment with the RACGP for future
fellowship outside of the Australian General Practice Training
program. EV have actively engaged with the RACGP in the
development of the program and we look forward to seeing
a larger number of participants in coming years.
Our intern program delivered under the Rural Junior Doctor
Training Innovation Fund, saw ten GP rotations undertaken
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by Gippsland based interns throughout the year. The number
of rotations will rise to ﬁfteen in 2019 when we will also be
pursuing opportunities for GP rotations by postgraduate
year two junior doctors. This program supports the early
connection of our organisation and the vocational training
program with medical graduates in our rural footprint.
Combined with our Gippsland medical students network
we are building a pathway for students to travel from their
undergraduate studies, to fellowship.
EV held two GP Supervisor residential during 2018. These
events are always well received and the San Remo and Yarra
Valley residentials attracted nearly 200 GP Supervisors for
professional development and collegiate networking. In lieu
of the residentials, for 2019 we will support GP Supervisors
to attend the national GP training convention (GPTEC
2019) in Melbourne. This national convention to be held
in September 2019, is the showpiece for GP education and
training in Australia. We are proud to be hosting the event
in partnership with Murray City Country Coast.
Our governance structures remain robust, reﬂecting the
importance EV places on ensuring appropriate board,
strategic and risk management arrangements are in place at
all times. It is through these structures that EV can respond
eﬀectively to changes in the delivery of GP training. Our
board is comprised of GP Supervisors, registrars and directors
with a broad range of skills and experience. There are sound

processes in place for both director renewal and knowledge
retention, considered crucial as we enter the transition period
of GP training.
In this respect EV has a positive and constructive relationship
with both the RACGP and the Australian College of Rural
and Remote Medicine (ACRRM). These relationships have
been developed over many years through our current
arrangements, and those that came before. Many of our
people are closely connected to either or both of the
Colleges and understand the challenges and demands that
transitioning to College led training will bring. We look
forward to continuing our engagement with the RACGP
and ACRRM over 2019 and beyond.
The establishment in 2018 of shared EV Values, developed
by our staﬀ, was a signiﬁcant achievement which supports
how we deliver our objectives.
Finally, appreciation goes to the broader GP training
community across Eastern Victoria. The engaged contribution
of all stakeholders ensures EV continues to delivers a quality
program. To Eastern Victorian GP supervisors and practice
managers and to all our EV staﬀ, we say thank you.

EV Board Directors

Back Row (L to R):

Dr Tilak Dissanayake, Ms Sophie Valkan,
Dr Fred Edwards, Dr Andrew Rawlin, Ms Lea Pope,
Dr Laurie Warfe
Front Row (L to R):

Dr Sharon Muir, Dr John Furler, Dr Nola Maxﬁeld,
Mr Neil Greenaway, Dr Letitia Clark
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Medical Education & Training

“What you do makes a diﬀerence.
You have to decide what kind of
diﬀerence you want to make.”
Jane Goodall

2018 was the ﬁnal year of our initial three-year contract as
Eastern Victoria GP Training. The EV educational program
is now well established with its component parts each
functioning well. During 2018, there was the opportunity
to take a broader look at our program, our overarching
objectives and the integration of the parts of our program.
In part to inform priorities in program development, EV
completed a research project in 2018 examining models of
GP training in Australia and comparing these with models
overseas. This research highlighted a range of areas of
tension in the way GP training is delivered in Australia. Some
of these tensions are relevant to the development of EV’s
programs. These include: the need for better structures to
support transition into community based work; reviewing
how program activity is distributed centrally and subregionally; intelligent use of face to face activity to support
peer benchmarking and professional identity formation;
building supervisor engagement and skills; and more
integrated in-training assessment. The management teams
are considering how these might inform our program delivery
for the 2019-2021 triennium. The “Review of Australian
and International Models of GP Vocational Training and
Education” Executive Summary is available on EV’s website.
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Practice Experience Program (PEP)

At its 2018 planning day the Senior Educator Portfolio
Team (SEPT) considered the education and training
challenges ahead in the new triennium. Building on the
research described above and an understanding of the EV
environment and program, SEPT identiﬁed regionalisation,
transition and programmatic assessment as areas for further
discussion and planning.
In our research program we committed to several projects
including research into: eﬀective work-based assessment;
how training relationships contribute to registrars being able
to self-assess; and registrar experiences of commencing
community based practice.
The education and workshop programs continued to
develop both content and modes of delivery. Some of these
innovations were presented at the national conference
GPTEC 2018 in Adelaide. Members of the education team
highlighted the quality work done at EV through presenting
papers and workshops at national and international
conferences in 2018 including GPME, GPTEC, GP18, RMA18,
AMEE and ANZAHPE.
In our quality assurance program, we began developing
our thinking on the degree to which each part of our
program contributes to our overarching objective of
facilitating registrars to become competent, committed
and compassionate GPs.
The accreditation and practice support portfolio had another
busy year. Reﬁning the re-accreditation processes to consider

all available information was a priority. The pre-accreditation
workshops were also reviewed with elements made available
as an online format.

of additional support for any registrar who was unsuccessful
in their assessment, through focussed learning plans, was
introduced in 2018.

In our supervisor professional development program there
were the two successful residential programs that were
fully subscribed, as well as other workshops and session in
a range of locations. During 2018 we also began a process
of reviewing our support and expectations of supervisors
to ensure that these match the day to day realities of
supervision and meet the needs of both new
and experienced supervisors.

During the latter part of 2018, EV supported the Director of
Training with dedicated time out of the oﬃce to focus on
development of the Practice Experience Program (PEP) at EV.
This was largely possible due a Deputy Director of Training
position being established by EV. A special note of thanks to
Dr Carolyn O’Shea, who stepped up to this role and provided
expert guidance and support to the education team and the
organisation during this time.

In our rural programs, we continued to build our extended
training options and we have been working to be an active
player in building the Victorian rural generalist program.
We are the only RTO involved in programs of pre-vocational
GP placements and during 2018 developed plans to expand
our activity in this area in 2019.

The education team continued to receive tremendous
support from David Glasson, our CEO and the EV Board.
Thanks to all staﬀ working in the education space at EV
for their individual and collective commitment to making
“a diﬀerence”.

During 2018 ACRRM began a series of face-to-face meetings
with staﬀ at EV to improve communication and to work
collaboratively on a wide range of issues that impacted
ACRRM registrars. These meetings were considered highly
beneﬁcial to both parties.

Professor Neil Spike

Dr James Brown

Director of Training

Director of Education Quality
Improvement

EV registrars continue to value the examination preparation
sessions for both RACGP and ACRRM exams. The
performance of EV registrars in both RACGP and ACRRM
assessments remains at a high level. A more formal program
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Strategic Direction 2019 - 2021
Vision
A healthier community through
excellence in general practice
education and training.

Mission

Provide high quality education, training and
support for GP learners, supervisors and
training practices across eastern Victoria.

EV Shared Values
RESPECT

COMPASSION

CONNECTEDNESS

Objectives
• Flexible, eﬃcient, integrated and sustainable
models of education and training for GPs
• Responsible governance and risk management
• A collaborative and engaged organisation,
proactive and responsive to stakeholder needs
• A respected leader in the sector
• Employer of choice with staﬀ who are valued
and respected

CREATIVITY & INNOVATION
INTEGRITY

RESPONSIBILITY

Priorities
• Well managed transition of GP training
• Research to inform best practice training models
• Vertical integration of training programs
• Develop eﬀective learning and research
• Sustainable pipeline of training capacity
• Financial viability/eﬀective risk management
• Mutually beneﬁcial stakeholder relationships
• Advocacy and thought leadership
• Promote and participate in professional
development
• Promote EV shared values
• Manage organisational change
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Aboriginal and Torres Strait Islander Health Program

The Aboriginal Health team, supported by the Aboriginal
Health Training Advisory Group focussed on implementing
our Reconciliation Action Plan (RAP) and building capacity in
Aboriginal Community Controlled Health Services (ACCHS).

Reconciliation Action Plan August 2017-2019

Capacity building and supporting our ACCHS

Investment in Aboriginal people and communities

EV partnered with ACCHS in our training footprint to support,
build capacity and expand culturally appropriate primary care
services. We engaged consultants to work with Healesville
Indigenous Community Services Association (HICSA) in
developing a plan to become an integrated general practice
and primary care service that eventually hosts GP registrars.
This culminated in helping them secure funding to create
four consulting rooms.
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Reconciliation Action Plan
2018 was the busiest year of RAP activity and outcomes.
With a total of 66 targets scheduled for action, 55 were
achieved or partially achieved.
EV is committed to Reconciliation and Closing the Gap
and many of our achievements and deliverables are now
embedded in our organisational systems and structures.
10
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Relationships

Registrar Placements

Respect

There has been small but steady growth in Registrar
placements and service in ACCHS. For 2018, four registrars
worked in an ACCHS providing 52 FTE weeks of service; this
represents an increase of 60% when compared to 2016.
We acknowledge and thank our team of experienced remote
supervisors and our partner ACCHS for their eﬀorts in
maintaining their GP training accreditation.

Opportunities

To further improve the quality of training and placement of
GP Registrars, Bunurong Health Services in Dandenong were
assisted to audit and review existing policies and procedures
against the requirements of the RACGP 5th Edition Standards.
Lakes Entrance Aboriginal Health Association received a
$5,000 education resources and facility development grant to
purchase diagnostic equipment to support registrar training.

Through EV procurement and purchasing practices we
contribute to economic self-suﬃciency of Aboriginal people.
Over $9,000 was paid directly to Aboriginal or Torres
Strait Islander owned or operated businesses and social
enterprises. We aim to increase this investment next year.

Total Targets 2018

Tracking progress
and reporting

30

Status
3

Relationships

Respect

3

5

1

Opportunities

4

Tracking progress
and reporting

3

3
15

22

11

Achieved

Partially achieved

6

12

8

Not achieved

2 Staﬃng

During 2018, EV increased the number of Indigenous people
employed by appointing a Senior Aboriginal Health Liaison
Oﬃcer. This position works across the organisation and with
ACCHS, Communities, peak bodies and key stakeholders to
develop strategies to increase GP registrar placements and
8
training capacity.
This position also supports the work of our
team of talented Cultural Advisors, Cultural Educators and
Cultural Mentors.
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2018 EV Award Winners
The response to the inaugural EV Awards program was fantastic.
Nominations were received from throughout our region recognising
our supervisors and registrars and the exceptional work they do.
Congratulations to all those who were nominated.

2018 Registrars of the Year

2018 Supervisors of the Year
2018 Supervisor of the Year – Metropolitan

2018 Registrar of the Year – General Pathway

2018 Registrar of the Year – General Pathway

Dr Niroshe Amarasekera, Carnegie Medical Centre

Joint Winner – Dr Andrew Rawlin

Joint Winner – Dr Pallavi Prathivadi

Niroshe is a passionate advocate for medical education since attaining Fellowship in 2013.
Niroshe was instrumental in exciting her practice about the potential of Registrar Training, going
through the initial EV practice accreditation and has taken on the role of primary supervisor. She
models outstanding principals, and values as a GP as well as exemplary administration practices
and protocols. She sets a wonderful example to GP registrars.

Andrew has embraced his role as a GP and has made a
lasting impression with his colleagues and patients. He is
conﬁdent, ﬂexible, willing to take on anything put to him,
and has a strong desire to contribute. Involving himself
in the diﬀerent aspects of the training program shows a
commitment to ensuring that the profession continues
to meet the needs of registrars. Andrew is a wonderful
team player and treats others in the community as valued,
important and worthy.

Pallavi is a passionate and dedicated registrar committed
to encouraging routine evidence-based practice. She has
incorporated a number of interests into her training and is
involved in a variety of professional development projects
and research projects. Pallavi is a life-long learner and truly
enjoys studying, the pursuit of knowledge and exciting
others about the potential of medicine and science.

2018 Supervisor of the Year – Rural
Dr John Hackett, Wonthaggi Medical Group
John is a dedicated and passionate educator and supervisor. He provides excellent support to
registrars, has developed various programs which registrars can participate in and is a fabulous
mentor and role model. John is involved in a wide range of activities within his profession
including teaching medical students and undertaking research. In addition he has initiated a
number of community health programs.
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2018 Registrar of the Year – Rural Pathway
Dr Romey Giles
Romey is an enthusiastic registrar who is keen to explore and learn new skills. A good selfmotivated learner who motivates others to learn. Romey has taken on various leadership roles
as part of her training and provides great support to her registrar colleagues. She has also
identiﬁed health needs in the community and gained extra training in those areas. She has
embraced life in regional Victoria with the same energy she shows at work.
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EV Shared Values

Practice Experience Program (PEP)

VALUES

Professor Neil Spike,
Medical Coordinator PEP

In October 2017 EV embarked on a journey to develop a set
of shared values that represented the organisation’s priorities
and beliefs. These shared values would provide a framework
for the organisation as a whole.
Whilst EV had an existing set of values developed by the
board based on the amalgamation of the previous legacy
organisations’ values, David Glasson felt strongly that it was
time to further develop values that would be created by EV
staﬀ for EV staﬀ.
All staﬀ contributed to the value development either
through a workshop or written submissions. The workshops
were facilitated by an external facilitator with the aim of
identifying those values that were important to them.
This process resulted in six values being agreed on and
associated behaviours and actions that demonstrated each
value being deﬁned.
The shared values were launched in June 2018 to EV staﬀ at
two separate events in our rural and metro oﬃces. A video

was created with the collaboration of many staﬀ and is a
valuable reminder to all staﬀ and useful tool when inducting
new employees.
In supporting the development of the values in the second
of half of 2018 EV had value focus months (one value per
month) that had diﬀerent activities and awareness campaigns
involving all staﬀ. The value focus months were received very
positively by staﬀ and it was rewarding and exciting to see the
discussion, connectedness and camaraderie that evolved.
This has been a signiﬁcant journey and body of work for EV.
There have been learning experiences but the highlight
has been the great sense of community and collaboration
from staﬀ.
EV is excited to embark on this triennium with these six
shared values to guide the way we do things!

After establishing a PEP Working Group in late 2017, the
RACGP continued regular planning meetings throughout
2018. In addition to RACGP staﬀ there was RTO engagement
through CEO and Director of Training representatives.
According to the RACGP the PEP objectives are:

of Health as part of their rural health strategy with a copayment expected from participants. The RACGP received
over 770 expressions of interest nationally with 113 from the
EV footprint. By the end of 2018 this had translated to 57
formal applications for EV in MMM1-5 regions.

1. to enable non-vocationally registered (non-VR)
doctors practising in general practice to access an
education support program to suit their individual work
commitments, education needs and the vocational
qualiﬁcations of the RACGP, and

All participants who enrolled in PEP were required to
complete the Initial Core Skills Analysis (ICSA) undertaken
by RACGP medical educators. The ICSA included:

2. to capitalise on the regional training organisation
network and build upon the Department’s investment
in regionalised general practice education and training
resources and infrastructure to provide educational
support for non-VR doctors in the regional areas where
they live and work.
The PEP was developed to apply a nationally consistent
education framework based on an assessment of each
participant’s competencies in order to identify their learning
needs and for RTOs to deliver a tailored educational program
for each participant based on their learning needs.
The PEP Working Group was very clear that PEP was not a
training program. It was not an examination preparation
course. It was an educational support program. This remains
a fundamental diﬀerence between PEP and the AGPT
program, which trains registrars for high quality general
practice to meet the health needs of the current and future
communities. As such, EV elected to employ administrative
and medical educator staﬀ to work solely to support PEP and
not have concurrent AGPT roles.
Funding for PEP was to be allocated by the Department
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• An online self-reﬂection questionnaire to identify personal
learning goals
• A CPR course prior to commencing PEP
• Evidence of any participation in QI&CPD activities
• Timed, online 150 MCQs with conﬁdence ratings for each
question
• Recorded responses to speciﬁc questions following review
of a series of online simulated consultations.
Based on their ICSA results, the RACGP was to advise
participants of their “individually tailored program” that
included the length of their program (6-18 months), the
mandatory online modules (ﬁrst term) and any additional
modules (subsequent terms) to be completed. In addition,
the participants would be required to undertake workplace
based assessments, complete educational activities (clinical
case analysis and multisource feedback) whilst receiving
structured mentoring from RTO medical educators.
RTOs were to receive ﬁnalized contracts to deliver the PEP
for RACGP by the end of 2018. Prior to the end of 2018 EV
had recruited and ﬁlled positions for PEP administration
coordinator and medical educators (mentors and assessors).
PEP commences in January 2019.
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2018 EV Award Winners

Statement of Proﬁt or Loss and other comprehensive
income for the Year Ended 31 December 2018

2018
$

2017
$

14,668,620
328,842
168,073
446,868
207,632
302,109
70,068
470,299
142,791
10,488
-------------16,815,790
--------------

12,957,885
183,005
68,078
289,049
140,225
658,808
165,298
1,800
-------------14,464,148
--------------

(328,842)
(167,073)
(446,868)
(207,632)
(302,108)
(70,067)
(470,297)
(365,106)
(348,966)
(292,775)
(5,192,335)
(861,762)
(5,326,488)
(364,967)
(376,563)
(947,149)
(229,351)
(501,913)
(82,768)
-------------(16,884,030)
-------------(68,240)
---------------

(167,005)
(68,078)
(289,048)
(140,226)
(658,807)
(286,674)
(298,937)
(262,913)
(4,846,015)
(1,011,512)
(4,440,608)
(357,610)
(282,081)
(724,734)
(192,253)
(418,947)
-------------(14,445,448)
-------------18,700
--------------

-------------(68,240)
========

-------------18,700
========

Revenue and other income
AGPT Program Funding
Academic Posts Funding
AMS Salary Support Funding
AHT Strategic Plan Funding
Education Research Grant Funding
IGPPP Programme Funding
PEP Programme Funding
Rural Workforce Programme Funding
Interest Income (Grant and Non-Grant)
Non-Grant Income

Less Expenses
Academic Posts Costs
AMS Salary Support Costs
AHT Strategic Plan Costs
Education Research Grant Costs
IGPPP Program Costs
PEP Programme Costs
Rural Workforce Program Costs
Board Expenses
Consultants and Contractors
Depreciation Expense
Employee Expenses
Information Technology Expenses
Medical Education Costs
Oﬃce Rent and Outgoings
Registrar Costs
Supervisor Costs
Venue and Equipment Hire Expenses
Other Administrative Expenses
AGPT Research

Surplus/(loss) for the year
Other comprehensive income:
Total comprehensive income/(loss) for the year
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Statement of Financial Position as at 31 December 2018

Statement of Changes in Equity for the Year Ended 31 December 2018

2018
$

2017
$

Cash and cash equivalents
Trade and other receivables
Prepaid expenses

7,150,136
78,483
296,624
--------------

11,831,837
62,925
415,425
--------------

Total Current Assets

7,525,243
--------------

12,310,187
--------------

Property, plant and equipment
Prepaid expenses

726,633
129,708
--------------

656,614
--------------

Total Non-Current Assets

856,341
--------------

656,614
--------------

Total Assets

8,381,584
--------------

12,966,801
--------------

Current Assets

Non-Current Assets

Current Liabilities

Balance at 1 January 2018

1,717,287

(68,240)

-

-

(68,240)

(25,218)

-

25,218

-

50,456
15,541
--------------

(42,038)
(15,541)
--------------

(8,418)
--------------

--------------

398,796
--------------

7,062
--------------

1,243,189
--------------

1,649,047
--------------

125,318

365,580

1,207,689

1,698,587

Surplus attributable to the entity

18,700

-

-

18,700

Other comprehensive income:
Transfer from retained earnings
to reserve

(18,700)

-

18,700

-

300,912
27
--------------

(300,912)
(27)
--------------

--------------

--------------

426,257
--------------

64,641
--------------

1,226,389
--------------

1,717,287
--------------

Loss attributable to the entity
Other comprehensive income:
Transfer interest from retained
earnings to reserve
Legacy assets
- depreciation
- assets written oﬀ
Balance at 31 December 2018

Balance at 1 January 2017

Total Current Liabilities

6,679,594
--------------

11,185,317
--------------

52,943
-------------52,943
-------------6,732,537
-------------1,649,047
--------------

64,197
-------------64,197
-------------11,249,514
-------------1,717,287
--------------

Legacy assets
- depreciation
- Disposals - written down value

Reserves
Accumulated surplus

1,250,251
398,796
--------------

1,291,030
426,257
--------------

a. Legacy Assets Reserve

Total Equity

1,649,047
========

1,717,287
========

Total Liabilities
Net Assets

Equity

Total
$

1,226,389

10,466,711
718,606
--------------

Total Non-Current Liabilities

Legacy
Funding
Reserve
$

64,641

5,813,762
865,832
--------------

Employee beneﬁts

Legacy
Assets
Reserve
$

426,257

Trade and other payables
Employee beneﬁts

Non-Current Liabilities

Accumulated
Surplus
$

Balance at 31 December 2017

The non-Australian General Practice Training (“AGPT”) assets reserve records the written down
value of ﬁxed assets transferred from Victorian Metropolitan Alliance (“VMA”) and Southern GP
Training Limited (“SGPT”) (collectively known as the “Legacy Entities”). VMA and SGPT are the
2 founding members of Eastern Victoria GP Training Limited (“EVGPT”).

b. Legacy Funding Reserve
The legacy funding reserve records non-Australian General Practice Training (“AGPT”) funds which
were received from the Legacy Entities and the interest earned thereon. These funds are set aside
for future costs which may arise from the liquidation of the entity and may be utilised for expenses
which are not allowed under the scope of the Department of Health (“DoH”) funding agreement.
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Statement of Cash Flows for the Year Ended 31 December 2018

Cash Flows from operating activities
Grant funds received
Receipts of other non-grant funds
Receipts from legacy entities
Interest received
Payments to suppliers and employees
Net cash provided by operating activities

Cash Flow Information

2018
$

2017
$

12,542,210
110
107,713
(16,979,327)
--------------

17,136,723
1,800
5,053,841
157,383
(15,152,672)
--------------

(4,329,294)
--------------

7,197,075
--------------

Cash Flows from investing activities
Proceeds from sale of plant and equipment
Purchase of ﬁxed assets

292
(352,699)
--------------

(166,941)
--------------

Net cash used by investing activities

(352,407)
--------------

(166,941)
--------------

(4,681,701)
11,831,837
--------------

7,030,134
4,801,703
--------------

7,150,136
--------------

11,831,837
--------------

Net increase in cash and cash equivalents held
Cash and cash equivalents at beginning of year
Cash and cash equivalents at end of ﬁnancial year

Reconciliation of result for the year to cashﬂows
from operating activities

2018
$

2017
$

Surplus (Loss) for the year

(68,240)

18,700

Non-cash ﬂow items:
- depreciation
- net (gain)/loss on disposal of property, plant and equipment

262,775
(10,387)

262,913
27

- (Increase)/decrease in trade and other receivables
- (Increase)/decrease in prepayments
- Increase/(decrease) in unexpended programme funding
- Increase/(decrease) in trade and other payables
- Increase in provisions

(15,558)
(10,907)
(5,280,022)
627,073
135,972
--------------

528,872
364,510
6,361,273
(362,671)
23,451
--------------

Net cash provided by operating activities

(4,329,294)
--------------

7,197,075
--------------

Changes in assets and liabilities:

Company Details
The registered oﬃce and principal place of business of the company is:
Eastern Victoria GP Training Limited
15 Cato Street
Hawthorn VIC 3122
The other oﬃce of the company is:
Eastern Victoria GP Training Limited
50 Northways Road
Churchill VIC 3842
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Director’s Declaration

The directors declare that in the directors’ opinion:

• there are reasonable grounds to believe that the entity is able to pay
all of its debts, as and when they become due and payable; and
• the ﬁnancial statements and notes satisfy the requirements of the
Australian Charities and Not-for-proﬁts Commission Act 2012
Signed in accordance with subsection 60.15(2) of the Australian Charities
and Not-for-proﬁt Commission Regulation 2013.

Chairperson:

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Mr Neil Greenaway

Director:

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Dr Nola Maxﬁeld

Dated: 19 March 2019

The complete Financial Report for the Year Ended 31 December 2018
is located on the EV website www.evgptraining.com.au
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