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2019
Highlights

Professor Neil Spike, EV’s Director of Training, was appointed
a Member of the Order of Australia.
Recognition of EV staﬀ in State and National RACGP Awards.
Our partnership with RACGP and ACRRM working towards
transition of GP training to being college led.
Management of GPTEC 2019 jointly with MCCC in Melbourne
with over 600 delegates.
Funding through the Rural Junior Doctor Training Innovation Fund
to connect prevocational doctors to a GP experience.
Achievement of 127 of 144 RAP targets in the period 2016-2019.

2019 AT A GLANCE

Introduction of a HR Manager on staﬀ.

5
206

New
Practices
Total
Practices

Total Registrars in Training*

147
Rural

482 Total
Supervisors
52 New
Supervisors

91 Registrars
Fellowed
in 2019

02

241
General

Commencement of PEP delivery in our footprint.
Development of a framework for future training models.
Completion of research and quality assurance projects with
a focus on achieving positive educational outcomes.

388 Total
AGPT Selection 2020 cohort

33 Rural

80 General
(*as at August 2019)
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Strategic Direction 2019 - 2021
Vision

A healthier community through
excellence in general practice
education and training.

Chief Executive Oﬃcer and Chairman’s Report
The 2019 annual report provides our stakeholders with
information on the performance and position of the
organisation over the last twelve months.
Over the last four years we have grown from a new company
with a newly combined region to a mature organisation at
the forefront of GP training excellence in Australia. The last
twelve months have consolidated our position in this regard.

Neil Greenaway,
Chair, EV Board

It is particularly pleasing to acknowledge the achievements
over this time given the general uncertainty existing in the
sector. The transition of GP training to the two professional
Colleges – the RACGP and ACRRM – and the consequent
changes this will entail, provide the potential for disruption.
In spite of this, the secret to our ongoing success has been
to continue doing what we are here to do - and to do it well.
The recent decision by the RACGP to commit to RTO delivery
of GP training in our region well into the future is a timely and
valued endorsement for all those involved. We look forward
to continued dialogue with ACRRM and know we have much
to oﬀer here as well. We believe EV remains ready, willing
and very able to deliver GP training for both Colleges.
Quality, eﬃciency and eﬀectiveness are the foundations
of what we do.

David Glasson,
CEO

• Quality education resulting in strong outcomes, with
high stakeholder satisfaction. Eﬀectively responding to
change while meeting the key performance indicators
of our agreements.
• Eﬀectively re-connecting rural prevocational and
vocational education and training through the Rural
Junior Doctor Training Innovation Fund.
• Eﬃcient application of Commonwealth funds by
channelling most of this limited resource where it
should go – to the practices, supervisors, medical
educators and registrars.
• A strong corporate governance culture which
eﬀectively manages risk.
• Value for money.
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Mission

Provide high quality education, training and
support for GP learners, supervisors and
training practices across eastern Victoria.

Our Board and senior management team are representative
of the region in which we operate, ensuring a voice where it is
needed. Our relationship with both Colleges and Departments
of Health Commonwealth and State are in excellent shape,
founded on constructive dialogue and a ‘can do’ approach.

EV Shared Values

The National conference – GPTEC 2019 – which EV co-hosted
in September was a highlight of the year. Over two hundred
of our Supervisors and Medical Educators were supported to
participate. Approximately seven hundred delegates ensured
a successful event and the feedback from our Convention
was overwhelmingly positive. The excellent contribution of
our speakers and the professional way the event itself was
coordinated ensured GPTEC 2019 as a memorable experience
for all delegates. We now look forward to re-igniting our
Supervisors at Residentials for 2020 and beyond.
Over the last three years the national numbers for applicants
to GP training via the Australian General Practice Training
program have been in decline. Rural training applications
have been particularly impacted although our own Gippsland
region has been comparatively robust. Nonetheless
we recognise the imperative of reigniting interest from
undergraduate and prevocational learners by highlighting
the beneﬁts of a career in rural General Practice. To this end
we collaborated over the last twelve months with numerous
organisations to build initiatives to attract more GP training
applicants to rural Victoria. The Gippsland Regional Training
Hub and Monash Rural Health, the Rural Workforce Agency
of Victoria, Rural Doctors Association Australia, MCCC GP
Training and General Practice Registrars Australia are each
involved with us in the pursuit of better outcomes We
look forward to continuing our engagement with these
organisations over the coming year.
Finally, we value the two hundred accredited training
practices including practice managers, the four hundred and
ﬁfty GP Supervisors, the sixty medical educators and our
wonderful staﬀ, for the success we have achieved. Together
we will continue to provide high quality education, training
and support for GP learners, GP Supervisors and training
practices across Eastern Victoria.

RESPECT

COMPASSION

CONNECTEDNESS

Objectives
• Flexible, eﬃcient, integrated and
sustainable models of education
and training for GPs
• Responsible governance and risk
management
• A collaborative and engaged
organisation, proactive and
responsive to stakeholder needs
• A respected leader in the sector
• Employer of choice with staﬀ who
are valued and respected

CREATIVITY & INNOVATION
INTEGRITY

RESPONSIBILITY

Priorities
• Well managed transition of GP training
• Research to inform best practice training models
• Vertical integration of training programs
• Develop eﬀective learning and research
• Sustainable pipeline of training capacity
• Financial viability/eﬀective risk management
• Mutually beneﬁcial stakeholder relationships
• Advocacy and thought leadership
• Promote and participate in professional
development
• Promote EV shared values
• Manage organisational change

EV Board Directors
Back Row (L to R):

Dr Tilak Dissanayake, Ms Sophie Valkan,
Dr Fred Edwards, Dr Andrew Rawlin,
Ms Lea Pope, Dr Laurie Warfe
Front Row (L to R):

Dr Sharon Muir, Dr John Furler,
Dr Nola Maxﬁeld, Mr Neil Greenaway,
Dr Letitia Clark
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Medical Education Report
“People underestimate their capacity for change. There is
never a right time to do a difficult thing”. John Porter
2019 was the ﬁrst year of a new three-year contract as
Eastern Victoria GP Training. A year during which there was
much discussion about “transitioning” GP training to ACRRM
and RACGP. What college-led training will look like for RTOs
post-2021 was still not entirely clear by the end of 2019.
Early in 2019 EV staﬀ ﬁnalised the report on their research
examining models of training in Australia and internationally.
Utilising this research and grasping the opportunity to inform
future models of training, the Senior Educator Portfolio Team
(SEPT) has progressed a framework for the development of
training models.
GPTEC 2019 was a collaborative eﬀort between EV and
MCCC GP Training. More detailed information will be
elsewhere in this report, but it is important to acknowledge
the innovations and tremendous contributions of EV staﬀ to
the success of both the academic and social programs. EV
medical educators continue to promote the quality of our
programs through workshops and presentations nationally

and internationally during 2019, including at GPTEC2019,
GP19, RMA19, ANZAHPE, AMEE and GPME conferences.
The workshop programs in Churchill and Hawthorn continue
to provide high quality and engaging education opportunities
for registrars. The coordinators and education teams
incorporate innovations from the literature and feedback
from registrars to continually evolve the workshops.
Our registrars continue to receive support in their preparation
for ACRRM and RACGP assessments. If they have been
unsuccessful in their attempts, the Registrar Support and
Progress Coordinators in the rural and metropolitan regions
developed focussed learning interventions with the registrar
and their supervisor.
After extensive consultation, a new categorisation of
supervisors has been put in place that recognises the
diﬀerent roles that supervisors undertake in clinical

“It’s better to look back and say: “I can’t believe we did that”
than to look back and say: “I wish we did that””.
supervision and registrar educational support. The PD
requirements for supervisors has been modiﬁed to reﬂect
this. We have also instigated a requirement for supervisors
to undertake cultural training. Cultural sensitivity and
competency are essential for closing the gap in Aboriginal
and Torres Strait Islander health care.
The research team continue to be active with a focus on
research that informs practice. An investigation into giving
feedback uncovered the diﬃculties that supervisors and
registrars have in giving corrective feedback. Findings from
this research informed supervisor PD during 2019. The focus
in the coming year will research to inform the development
of an overarching curriculum for supervisor PD.
The Accreditation Panel, chaired by the Accreditation and
Practice Support Coordinator, works diligently through the
documentation presented at each meeting to identify that
the vocational training standards of both colleges are being
met by all EV training posts.
The focus of program quality assurance has been an
overarching evaluation of: two-way feedback; external
clinical teaching visits; training advisor visits and registrar
workshops. A broad approach has been taken using a realist
methodology which tests our assumptions about what these
activities do and, from this, builds a framework to support
each activity in achieving positive educational outcomes.
Changing ownership of oversight of the advanced rural
training placements has been challenging. A new state wide
approach is being developed as part of delivering a rural
generalist program. We continue to advocate for ﬂexibility
in the program to meet individual registrar training needs.
EV were successful in securing funding to further expand
our pre-vocational GP placement program.
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Through the Lead Medical Educator Committee (LMEC),
membership of the RACGP Fellowship Pathway Reference
Group as well as individual regular meetings with RACGP
State Censor and ACRRM Director of Education, there has
been continued dialogue with ACRRM and RACGP on broad
training issues and individual registrar circumstances. These
formal and informal opportunities have led to a very good
relationship working in the best interests of registrars and
training practices.
In 2019, the EV Board received an analysis from the Director
of Training on the trends in the Registrar Satisfaction Surveys
for the last three years. For the questions covered in the
surveys EV often exceeded the national average performance
of all RTOs. This is a credit to the sustained quality
improvement approach of all at EV.
The EV Board and CEO, David Glasson, have been enormously
supportive of the education team who work closely with the
program support team across a range of portfolios. A special
note of thanks to Dr Carolyn O’Shea in her role as Deputy
Director of Training. Her work ethic, attention to detail and
preparedness to always help out have made a busy
year achievable and successful.

Professor Neil Spike, AM
Director of Training

Dr James Brown
Director of Education Quality
Improvement
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Practice Experience Program (PEP)

This RACGP program has now been in place since January
2019 and EV currently has 49 active participants. Three
participants completed their program requirements at the
end of December 2019. Five participants are currently on
an extension granted by RACGP to complete their education
modules by end of March 2020. These participants were due
to complete their program by the end of December 2019.
There are now four intakes per year for the Standard
Stream, with a rolling intake for PEP Specialist Pathway. With
participant number expected to increase, EV has increased
the ME workforce where these roles remain distinct from
AGPT program. Regular orientation and professional
development activities are provided for the PEP MEs. With
the invaluable support of Melanie Khan, EV PEP Admin
Coordinator, the PEP ME team is utilising Microsoft Teams
more regularly, and we are currently trialling working on
shared documents on Teams. If successful, this will be a
valuable tool as most PEP MEs work remotely.
Quarterly orientations are held for new cohorts of
participants. The PEP MEs continue to support the
participants to meet their program requirements in a variety
of ways – face-to-face, electronic meetings and one small
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group webinar was piloted in late 2019. The PEP cohorts
have a diverse range of experiences and circumstances,
which create considerable challenges - administratively and
educationally. The commitment and patience of the PEP
team has been fundamental in supporting and guiding the
participants at EV. Sincere thanks to all.
As the Lead Medical Educator Committee (LMEC) nominated
member of the RACGP Fellowship Pathway Reference Group
nominated, the perspective of RTOs is regularly highlighted
and consideration included of the impact of policy changes
at the delivery level of the program. In addition to this
reference group, throughout 2019 the RACGP continued its
attempts to review the program and sought to communicate
with those organisations like EV that are contracted to
deliver PEP on behalf of the College. Monthly webinars are
held and there was a major two-day review held in August
2019. Consistent with the RACGP “co-design commitment”,
they are seeking RTO and RVTS staﬀ to work on the nine
project boards that were identiﬁed at the August meeting.
Professor Neil Spike, AM
Medical Coordinator PEP

People and Culture

EV’s Core Values of Connectedness, Responsibility, Integrity,
Creativity and Innovation, Compassion and Respect continue
to be at the heart of EV’s work ethos and People and
Culture programs.
The introduction of a dedicated lead, Ms Elle Alysandratos,
in the People and Culture space in 2019 has meant EV staﬀ
and EV as an organisation broadly has beneﬁted from new
best practice programs, advice and support in this space.
A partnership and supportive approach across the region
has contributed to strengthening EV’s culture and success
as a productive and high performance organisation.
A key new initiative has been the launch of a new online
training program, EV On Track which has enabled all staﬀ
to maintain currency in their knowledge of workplace
compliance. In addition, the enhancement of Professional
Development programs for staﬀ has also beneﬁted staﬀ in
terms of new skills and opportunities to continue to foster
a collaborative culture. A new streamlined approach to
EV’s talent acquisition program has also seen success with
greater eﬃciencies and best practice methods to attract
the best talent.
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Eastern Victoria GP Training

Aboriginal and Torres Strait Islander Health Program

Reconciliation Action Plan 2017-2019
2019 Report on Achievements

The focus of 2019 was to consolidate and extend our
eﬀorts in the Aboriginal Health Training Program and our
reconciliation journey.

Leadership, capacity building and research
EV continued to lead the way in providing support and
expertise to the training network. A highlight was presenting
at the GPTEC conference on 4 September, the presentation
was a culmination of four years of delivering in-practice
cultural education to the broader general practice team.
Professor Marlene Drysdale along with colleagues Dr
Olivia O’Donoghue and Dr Danielle Arabena presented a
Masterclass workshop to 31 medical educators in November.
The session was titled “Exploring the delivery of eﬀective
Aboriginal and Torres Strait Islander health education.”
“The Aboriginal and Torres Strait Islander session
on teaching experience and strategies for engaging
registrars was very significant for me.”

A formal evaluation of our remote supervision model was
completed and this resulted in the RACGP commending EV
on the quality of the model and as such granting a further
three-year accreditation.

Registrar placements in Aboriginal Community
Controlled Health Services (ACCHS)
Five registrars worked in an ACCHS providing 72.2
FTE weeks of service; this represents an increase of
38% FTE weeks compared to 2018.
EV is in a privileged position to work with and shape the
current and future GP workforce to ensure that they practice
in a culturally safe and competent manner.
We acknowledge and thank our industry partners, remote
supervisors and cultural educators and mentors for
supporting registrars and helping us make a diﬀerence to
the health and wellbeing of Australia’s First Peoples.

Reconciliation Action Plan

8

Relationships

8

Total
Targets
2019

Respect

Our first RAP commenced in 2016 and included
144 targets. 127 of these were achieved or partially
achieved with many achievements and deliverables
now part of our organisation systems and structures.
We are proud of what we have achieved in our ﬁrst RAP, but
acknowledge that this is just the beginning. With assistance
from our proud Aboriginal leaders, we involved staﬀ and
Board Directors in reviewing our activities and deliverables
to inform our next RAP. This piece of work is well advanced
and our second RAP will be launched in 2020.

Investment and social equity

Opportunities

3

Tracking
progress and
reporting
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Status
Relationships

Respect

1

Opportunities

2

1

Tracking progress
and reporting
1

2

6

12

7

3

Achieved

Partially achieved

Not achieved

We used 10 Aboriginal or Torres Strait Islander
owned or operated businesses and/or social
enterprises, equating to nearly $13,000 spent and
representing an increase of 44% compared to 2018.
EV supports economic empowerment of Aboriginal and
Torres Strait Islander peoples, organisations and businesses
through employment and procurement. We aim to increase
our spend each year.
We are fortunate to work with three senior and respected
Aboriginal advisors and educators – Professor Marlene
Drysdale, Ms Nicole Cassar and Mr Brian Stevens – who
provide expert advice and leadership to ensure that
reconciliation, unity and respect is embedded and obvious
in our organisation.
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EV Awards

The EV Awards recognise the exceptional work done by our supervisors
and registrars. The EV Award program is part of EV’s ongoing focus and
commitment to Innovation, Excellence and Quality.
Peers and colleagues who nominate are asked to provide information on
the nominees in relation to their role in GP Training. Over 60 practices put
forward nominees across the four award categories.

2019 Registrars of the Year

Congratulations to all those who were nominated and to our four
deserving winners for 2019.

General Pathway – Dr Thomas Dickson

Rural Pathway – Dr Hannah Barry

Thomas was nominated whilst working at Richmond Medical.

Hannah was nominated whilst working at Gippsland and East
Gippsland Aboriginal Co-op Ltd Medical and Dental Service
and Macleod Street Medical Centre.

2019 Supervisors of the Year
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Metropolitan – Dr Terence Heng, Nunawading Clinic

Rural – Dr Lloyd Waters, Clocktower Medical Centre, Sale

Terence is a dedicated educator and mentor to both current
and past registrars who have worked at his practice. He is an
innovative teacher and uses technology platforms to discuss
interesting cases and learning points with learners. He is well
respected within his community and much loved GP to his
patients. Through his work, Terence shows both the medical
community and the public that General Practitioners are able
to manage a wide breadth of presentations to a very high
standard, improving the image of General Practice.

Lloyd has been supervising registrars for over 18 years.
He has dedicated his time and passion to the teaching of
junior doctors – over 52 registrars. He has also worked
with remedial registrars to ensure that they continue their
education and training, and successfully achieve Fellowship.
His approach to supervising is holistic and always very
thorough providing registrars with excellent support. Lloyd
is a dedicated and passionate supervisor, one who is
committed to the future training of rural GPs.

Thomas has a clear and deﬁnitive commitment to the
community and patient care. He has continuously
demonstrated an empathetic and genuine care for
individual patients. Thomas has an extensive knowledge
and is passionate about his special interests – sexual health
and mental health. His contribution to the profession is
evident in the level of care he delivers. Tom places the
patient at the centre of their own care, he supports,
encourages and engages patients with a focus on their
individual needs and lifestyle. His demeanour and manner
coupled with his professionalism have improved patient
engagement and outcomes.

Hannah brings knowledge and understanding of healthneeds
to engage with the community she is working in. Her passion
to assist, learn and help communities is shown through
her health care with each patient. She has involved herself
in services and further training in diabetes, reproductive
health and sexual health to help with closing the gap. She
also builds a bond and trust with community members and
is particularly skilled at understanding their health needs.
Hannah leadership with all staﬀ is strong, from working with
Aboriginal Health workers to support with their training of
clinical education and health promotion, to support and
participation with staﬀ on Health promotion days
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Recognition of Excellence
Professor Neil Spike AM
Professor Neil Spike was globally recognised for his outstanding work in GP training in
the 2019 Australia Day Honours List. He became a Member of the Order of Australia for
‘signiﬁcant service to medical education, particularly to general practitioner standards
and training’.
Neil has worked as a general practitioner since 1981 and has had a signiﬁcant impact on
general practitioner training, standards and research in Australia and overseas.
He was drawn to medical education and research after more than a decade working as
a solo GP in Brisbane. A move to Melbourne saw him in prominent roles at the Royal
Australian College of General Practitioners and the Australian Medical Council, focusing
on improving the assessments and examination procedures used by GPs. He continued
to combine his clinical work with various roles undertaking teaching and research at the
University of Melbourne and Monash University.
He has travelled to countries including Canada, China, Singapore, Saudi Arabia and Malaysia
to advise and develop undergraduate and postgraduate assessments in general/family
practice. He has also worked with other specialty colleges (ophthalmology and psychiatry)
to develop their fellowship examinations.
Neil has been the Director of Training at EV since 2016 and was the Director of Training at
VMA GP Training from 2010-2015. Neil is responsible for EV’s delivery of the AGPT program
and the Practice Experience Program (PEP). He is highly regarded by his peers in medical
education throughout Australia and, through his leadership, the training of the future
general practice workforce has been enriched. Many trainees are now better placed to
serve their communities as GPs resulting in improved health outcomes.
Throughout his academic and education roles Neil has continued working as a GP.
Balancing theory with actual practice has enabled him to keep “a good grounding in
what was actually happening in general practice at a grassroots level”.
EV’s Board, Management and Staﬀ are extremely proud of Neil’s achievements. We are
grateful for his exemplary knowledge and skills, his passion for education and his
commitment to the delivery of a high quality education program for EV registrars.
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The RACGP Awards celebrate the vital contribution GPs make to the health of communities
across Australia and recognise the signiﬁcant achievements of RACGP members. Three
of EV’s community members were recognised. EV is proud to be associated with these
talented and passionate GPs.
The Annual RACGP Awards are an
opportunity to recognise your GP or
general practice for their exceptional
care and dedication to improving the
preventive health in your community.

Victorian & National GP Registrar of the Year

Nominations for the RACGP awards

Dr Pallavi Prathivadi

To nominate them today visit
racgpawards.org.au

Pallavi is a passionate and dedicated registrar committed to encouraging routine
evidence-based practice. She has incorporated a number of interests into her training and
is involved in a variety of professional development projects and research projects. Pallavi
is a life-long learner and truly enjoys studying, the pursuit of knowledge and exciting
others about the potential of medicine and science. Pallavi was a joint winner of the 2018
EV Metropolitan Registrar of the Year. She is also a PHD candidate at Monash University,
a 2020 Fulbright Future Scholar and Chair of AMA Victoria Women in Medicine Group.

Victorian GP of the Year
Dr Caroline Johnson
Dr Caroline Johnson is a passionate GP at Surrey Hills Medical Centre and educator at EV and
the Department of General Practice at The University of Melbourne. Her interest in mental
health work links her varying roles, in both providing clinical care, co-ordinating education
for registrars, supporting registrars and doctors in their work, and in policy advocacy in state
and federal forums. She also works towards good general practice experiences for students
to allow them to see the positive aspects of general practice for themselves. At EV, Caroline
is the Registrar Support and Progress Co-ordinator (General Pathway) and is also involved in
GP Supervisor education on topics relating to supporting registrars.

Victorian GP Supervisor of the Year
Dr Niroshe Amarasekera
Niroshe is a passionate advocate for medical education since attaining Fellowship in 2013.
Niroshe was instrumental in her practice, Carnegie Medical Centre, becoming involved
in registrar training, going through the initial EV practice accreditation and is the
primary supervisor. She is passionate about educating the next generation of GPs
and has created an excellent and supportive learning environment for GP registrars.
She models outstanding principles and values as a GP as well as exemplary
administration practices and protocols. She sets a wonderful example to all GP
registrars. Niroshe also works at EV as a Medical Educator. Niroshe was the winner
of the 2018 EV Metropolitan Supervisor of the Year.

15

New PIC Required

General Practice Education and Training Conference 2019

Twelve months in the planning, 4 committees, 26 committee
members, hundreds of emails and meetings culminated in
EV and MCCC proudly co-hosting GPTEC 2019 in Melbourne,
September 2019.
The conference united Australia’s medical and cultural
educators, GP supervisors, registrars and administrative
teams who are critical in shaping our future GPs.
The conference was an enormous success with over 640
delegates of which 200 were from EV. The EV contingent
included a large number of EV Medical Educators who
presented as part of the conference program.
GPTEC 2019 was consistently challenging, sometimes
controversial, always respectful, while providing a clear
path to the future.
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Some ﬁrsts for GPTEC 2019 include:
• Engaging Future Forum with an invited
expert panel in General Practice Medical
Education
• Full Aboriginal Health cultural stream
included in the Program for the ﬁrst time
• Supervisor ALM with RACGP and ACRRM
points oﬀered
• CPR Course oﬀered for the ﬁrst time

EV’s staﬀ led by David Glasson, Co-Chair GPTEC 2019 Management
Committee, Neil Spike, Co-Chair GPTEC 2019 Program Committee and
Pauline Ingham, GPTEC 2019 RTO Conference Organiser and Marketing
Chair, were supported by so many staﬀ who all contributed to its
success. From program development, abstract reviews, CPR and ALS
management, presenters delivering workshop sessions - planning,
time, eﬀort, sharing of knowledge, volunteers who ‘walked the ﬂoor’
answering questions and pointing delegates in the right direction, our
MC’s showing skill and ﬂair, our Social Committee’s desire to provide
a special social program and managing last minute changes, the
outstanding promotion of the event through social media showing
innovation and creativity – everyone made a valuable contribution.
GPTEC 2019 showcased exemplary qualities in our staﬀ - connection,
engagement, commitment and team.

• A very Melbourne Social Program
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Rural Initiatives
#Opportunity Gippsland

ACRRM Workshops

Gippsland like other rural areas has experienced challenges
in recruiting registrars. EV made it a priority in 2019 to
promote the beneﬁts of general practice, and in particular
rural general practice, by committing and ﬁnancially
investing to develop practice proﬁles and promotional videos
highlighting Gippsland rural practices and their communities.
The ﬁrst round of production took place in November and
EV worked with practices in Wonthaggi, Foster, Leongatha,
Lakes Entrance, Maﬀra and Heyﬁeld.

The annual ACRRM workshop supported ACRRM registrars
facilitated by a number of EV staﬀ. The aim of this workshop
is to provide registrars tips for successfully meeting ACRRM
requirements, receive one-on-one training advice, guidance
and mentorship. The workshop also aimed to promote
collegiately and support networks.

Rural Generalist GP Obstetrics and GP
Anaesthetic State Trainee Workshops
Since 2013 EV have been funded by the Department of
Health and Human Services to co-ordinate and deliver GPO
and GPA workshops supported by a highly experienced
and knowledgeable faculty spread across Victoria. Three
combined Workshops were held in Warragul and Ballarat.
A GPA pre-exam Workshop was held for GPA Trainees
in Ballarat with a number of Gippsland GPAs/FANZCA
providing support to the trainees. The program was well
received and rated as ‘excellent’ amongst the trainees and
they appreciated the opportunity to receive career advice,
mentorship, socialise and develop support networks during
their year of training.
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Extended and Advanced Training Skills
EV continues to promote and support ACRRM (rural
generalists) and RACGP (rural pathway) registrars
undertaking both extended and advanced procedural skills
posts. In 2019 the following posts were funded by the
Victorian Department of Health and Human Services (DHHS)
and ﬁlled by EV registrars across Gippsland: Anaesthetics,
O&G, Emergency Medicine, Paediatrics and Aged Care.
Dr Kelly Seach, Senior Medical Educator, continues to
provide oversight of the Training Skills portfolio with Drs
Patrick Ruane and Antony Wong providing mentoring
support for the GP registrars undertaking procedural skills
in Obstetrics and Anaesthetics.

Intern General Practice Placement
Program (IGPPP)
EV, the only RTO and one of 15 organisations nationally, is funded
via the Rural Junior Doctor Training Innovation Fund (RJDTIF) to oﬀer
GP rotations for Interns (PGY1) in the Gippsland Rural Intern Training
Program (GRIT) in collaboration with Latrobe Regional Hospital and
supported by the Monash Training Hub. This program commenced in
2018 with 10 rotations hosted by Heyﬁeld Medical Centre and Maﬀra
Medical Group. In 2019 the program was expanded to 15 rotations
and Breed Street Clinic in Traralgon hosted the additional rotations
Interns could do as a ‘non-core’. All rotations were ﬁlled and the
feedback to date has been exceptional, demonstrating the importance
of exposing junior doctors to general practice during their
prevocational years. We are already seeing a number of junior
doctors remaining in Gippsland and either joining or expressing
interest in the ACRRM or RACGP rural pathway.

Gippsland Students’ Medical Network
(GSMN)
EV continued to support GSMN together with the Monash Training
Hub and local Monash Rural Clinical sites to promote medicine as a
career. Dr Hannah Barry, EV Registrar, spoke at a session in May and
inspired Gippsland secondary school students by sharing her pathway
into Medicine and General Practice.
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2019 Financial Reports

Statement of Proﬁt or Loss and other comprehensive
income for the Year Ended 31 December 2019

2019
$

2018
$

13,181,269
311,665
136,659
391,483
243,412
463,143
402,390
487,864
111,357
598,279
-------------16,327,521
--------------

14,668,620
328,842
168,073
446,868
207,632
302,109
70,068
470,299
142,791
10,488
-------------16,815,790
--------------

(295,977)
(136,659)
(391,483)
(212,393)
(463,143)
(402,390)
(487,864)
(323,186)
(269,938)
(499,363)
(5,415,609)
(662,985)
(4,146,647)
(202,817)
(415,941)
(683,870)
(72,205)
(514,772)
(11,988)
-------------(15,609,230)
-------------718,291
---------------

(328,842)
(168,073)
(446,868)
(207,632)
(302,108)
(70,067)
(470,297)
(365,106)
(348,966)
(292,775)
(5,192,335)
(861,762)
(5,326,488)
(364,967)
(376,563)
(947,149)
(229,351)
(501,913)
(82,768)
-------------(16,884,030)
-------------(68,240)
--------------

-------------718,291
========

-------------(68,240)
========

Revenue and other income
AGPT Programme Funding
Academic Posts Funding
AMS Salary Support Funding
AHT Strategic Plan Funding
Education Research Grant Funding
IGPPP Programme Funding
PEP Programme Funding
Rural Workforce Programme Funding
Interest Income (Grant and non-grant)
Other Income

Expenses
Academic Posts Costs
AMS Salary Support Costs
AHT Strategic Plan Costs
Education Research Grant Costs
IGPPP Programme Costs
PEP Programme Costs
Rural Workforce Programme Costs
Board Expenses
Consultants and Contractors
Depreciation Expense
Employee Expenses
Information Technology Expenses
Medical Education Costs
Oﬃce Rent and Outgoings
Registrar Costs
Supervisor Costs
Venue and Equipment Hire Expenses
Other Administrative Expenses
AGPT Research

Surplus/(loss) for the yearr
Other comprehensive income:
Total comprehensive income/(loss) for the year
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Statement of Financial Position as at 31 December 2019

2019
$

2018
$

5,795,487
12,870
426,210
165,531
-------------6,400,098
--------------

7,150,136
78,483
296,624
-------------7,525,243
--------------

661,062
366,148
116,597
--------------

726,633
129,708
--------------

Total Non-Current Assets

1,143,807
--------------

856,341
--------------

Total Assets

7,543,905
--------------

8,381,584
--------------

Trade and other payables
Lease liability
Employee beneﬁts

3,605,557
182,994
1,061,532
--------------

5,813,762
865,832
--------------

Total Current Liabilities

4,850,083
--------------

6,679,594
--------------

Current Assets
Cash and cash equivalents
Trade and other receivables
Prepayments
Contract asset

Total Current Assets
Non-Current Assets

Property, plant and equipment
Right of use asset
Prepaid expenses

Current Liabilities

Non-Current Liabilities
Lease liability
Employee beneﬁts

202,273
80,361
-------------282,634
-------------5,132,717
-------------2,411,188
--------------

52,943
-------------52,943
-------------6,732,537
-------------1,649,047
--------------

Reserves
Accumulated surplus

1,763,504
647,684
--------------

1,250,251
398,796
--------------

Total Equity

2,411,188
========

1,649,047
========

Total Non-Current Liabilities
Total Liabilities
Net Assets

Equity
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Statement of Changes in Equity for the Year Ended 31 December 2019

Balance at 1 January 2019

Accumulated
Surplus
$

Legacy
Assets
Reserve
$

Legacy
Funding
Reserve
$

Total
$

398,796

7,062

1,243,189

1,649,047

Balance at 1 January 2019 restated
Surplus attributable to the entity

43,850
-------------442,646
718,291

-------------7,062
-

-------------1,243,189
-

43,850
-------------1,692,897
718,291

Other comprehensive income
Transfer interest from accumulated
surplus to reserve

(23,399)

-

23,399

-

34,264

(6,832)

(27,432)

-

(524,118)
-------------647,684
--------------

-------------230
--------------

524,118
-------------1,763,274
--------------

-------------2,411,188
--------------

426,257

64,641

1,226,389

1,717,287

(68,240)

-

-

(68,240)

(25,218)

-

25,218

-

50,456
15,541
-------------398,796
--------------

(42,038)
(15,541)
-------------7,062
--------------

(8,418)
-------------1,243,189
--------------

-------------1,649,047
--------------

Change in accounting policy to
reﬂect the retrospective
adjustments - adoption of AASB 15

Legacy assets
- depreciation
Transfer legacy personal leave
funds to reserve
Balance at 31 December 2019

Balance at 1 January 2018
Other comprehensive income
Loss attributable to the entity
Transfer interest from accumulated
surplus to reserve
Legacy assets
- depreciation
- assets written oﬀ

Balance at 31 December 2018

a. Legacy Assets Reserve
The non-Australian General Practice Training (“AGPT”) assets reserve records the written down value of ﬁxed assets
transferred from Victorian Metropolitan Alliance (“VMA”) and Southern GP Training Limited (“SGPT”) (collectively known
as the “Legacy Entities”). VMA and SGPT are the 2 founding members of Eastern Victoria GP Training Limited (“EVGPT”).

b. Legacy Funding Reserve
The legacy funding reserve records non-Australian General Practice Training (“AGPT”) funds which were received from
the Legacy Entities and the interest earned thereon. These funds are set aside for future costs which may arise from the
liquidation of the entity and may be utilised for expenses which are not allowed under the scope of the Department of
Health (“DoH”) funding agreement.
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Statement of Cash Flows for the year ended 31 December 2019

Notes to the Financial Statements for the
year ended 31 December 2019

2019
$

2018
$

16,015,750
178,048
(17,111,729)
--------------

12,542,210
110
107,713
(16,979,327)
--------------

(917,931)
--------------

(4,329,294)
--------------

Proceeds from sale of plant and equipment
Purchase of ﬁxed assets

(241,718)
--------------

292
(352,699)
--------------

Net cash used by investing activities

(241,718)
--------------

(352,407)
--------------

(163,955)
(31,045)
-------------(195,000)
--------------

---------------------------

(1,354,649)
7,150,136
--------------

(4,681,701)
11,831,837
--------------

5,795,487
--------------

7,150,136
--------------

Cash Flows from operating activities:
Grant funds received
Receipts of other non-grant funds
Interest received
Payments to suppliers and employees
Net cash provided by operating activities

Cash Flows from investing activities:

Cash Flows from ﬁnancing activities:
Principal portion of lease liability (AASB 16)
Interest on lease liability (AASB 16)
Net cash used by ﬁnancing activities
Net increase in cash and cash equivalents held
Cash and cash equivalents at beginning of year
Cash and cash equivalents at end of ﬁnancial year

2019
$

2018
$

Surplus for the year

718,291

(68,240)

Non-cash ﬂow items:
- depreciation
- net (gain)/loss on disposal of property, plant and equipment
- non-cash adjustment due to implementation of AASB 15
- interest on ROU asset

499,363
(9,000)
43,850
31,045

292,775
(10,387)
-

65,613
(116,475)
(165,531)
(1,690,163)
(518,042)
223,118
--------------

(15,558)
(10,907)
(5,280,022)
627,073
135,972
--------------

(917,931)
--------------

(4,329,294)
--------------

Cash ﬂow information
(a) Reconciliation of result for the year to cashﬂows
from operating activities

Changes in assets and liabilities:
- (Increase)/decrease in trade and other receivables
- (Increase)/decrease in prepayments
- (increase)/decrease in contract assets
- increase/(decrease) in contract liabilities
- Increase/(decrease) in trade and other payables
- Increase in provisions
Net cash provided by operating activities

Company Details
The registered oﬃce and principal place of business of the company is:
Eastern Victoria GP Training Limited
15 Cato Street
Hawthorn VIC 3122
The other oﬃce of the company is:
Eastern Victoria GP Training Limited
Suite B2, 50 Northways Road
Churchill VIC 3842
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Director’s Declaration

The directors declare that in the directors’ opinion:

• there are reasonable grounds to believe that the entity is able to pay
all of its debts, as and when they become due and payable; and
• the ﬁnancial statements and notes satisfy the requirements of the
Australian Charities and Not-for-proﬁts Commission Act 2012
Signed in accordance with subsection 60.15(2) of the Australian Charities
and Not-for-proﬁt Commission Regulation 2013.

Chairperson:

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Mr Neil Greenaway

Director:

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Dr Nola Maxﬁeld

Dated: 17 March 2020

The complete Financial Report for the Year Ended 31 December 2019
is located on the EV website www.evgptraining.com.au

26

27

Quality
Innovation
Excellence

Eastern Victoria
GP Training
P: 1300 851 753
E: enquiry@evgptraining.com.au
W: evgptraining.com.au
15 Cato Street
Hawthorn Vic 3122
Suite B2, 50 Northways Road
Churchill Vic 3842

